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Diversity and Inclusion Policy

Background and Commitments

Plast Ukrainian Youth Association of New South Wales Ltd (PUYA) strongly opposes all forms of
prejudice and discrimination of any kind that could threaten a person’s rights and freedom, as stated
in the Universal Declaration of Human Rights.

All organisations in Australia have Commonwealth and State government legislated obligations under
several international human rights treaties to take measures to eliminate discrimination.

PUYA is proud to have given generations of people equal opportunities to grow and develop to their
full potential through empowering and enriching experiences regardless of gender, age, ability or
background.

In line with PUYA values as set out in its Constitution and official Policies, all adult and youth
members, supporters, and stakeholders are committed to embracing diversity and ensuring
inclusion.

Purpose

This policy provides the framework by which PUYA actively manages and encourages diversity and
inclusion across the organisation. This policy demonstrates PUYA’s organisational commitment to
diversity and inclusion as a responsible part of the Australian community.

Scope

This policy, and any related procedures, applies to all members of PUYA, of any age, of any number,
whether in Australia or outside Australia, and other community members who may participate in
PUYA activities from time to time.

This policy recognises the shared roles and responsibilities of all stakeholders of PUYA in supporting
diversity and inclusion its activities and requires that we all uphold the highest standards of equity
and respect for all persons.

This policy should be read in conjunction with all other PUYA policies, particularly the Code of
Conduct, Child Protection Policy and related procedures.
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Definitions

Diversity

The concept of diversity encompasses recognising people as individuals, understanding that each
one of us is unique, and respecting our individual differences whether visible or invisible. These
differences may be based on (but not limited to) age, gender, ethnicity, race, socioeconomic status,
marital/relationship status or family composition, philosophy, abilities and disabilities, language,
religion/spiritual beliefs, sexual orientation, geographical location, experiences, viewpoints, health
status and backgrounds.

Equity

Ensuring everyone is treated in a fair manner (according to their circumstances and individual needs)
and adopting practices which provide everyone with equal opportunities to succeed.

Gender
The way in which a person identifies or expresses their feminine or masculine characteristics.
Gender identity

A person’s deeply held internal and individual sense of gender. A person’s gender identity or gender
expression is not always exclusively male or female and may or may not correspond to their biological
SEex.

Neurodiversity

Neurodiversity refers to variation in the human brain regarding sociability, learning, attention, mood
and other mental functions in a hon-pathological sense. It is a viewpoint that neurological
differences, such as autism and ADHD, are the result of normal, natural variation in the human
genome rather than deficits. Neurodiverse people experience, interact with, and interpret the world in
unique ways.

Inclusion

Inclusion implies valuing the diversity of individuals, giving equal access and opportunities to all and
having each person involved and participating in activities to the greatest extent possible.

Reasonable Adjustment

Reasonable adjustments refer to changes made to enable a person to safely and productively
participate on an equal basis with others. To determine whether an adjustment is considered
‘reasonable’, the organisation must consider the need for the change with the expense or effort
involved in making the change. If an adjustment requires a disproportionately high expenditure or
disruption itis not likely to be reasonable.

Respect

Treating individuals fairly, courteously and with consideration, acknowledging differences in opinion
or approach, ensuring they are free from harassment and bullying.
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Policy Statements

1.

PUYA is inclusive of all (within the scope of its membership and in line with its Objects as
outlined in its Constitution) regardless of gender, sexuality, race, spiritual beliefs, abilities or
socioeconomic status and does not tolerate any form of harm, abuse, exclusion or neglect.
PUYA believes in treating all people with respect and dignity. It strives to create and foster a
supportive and understanding environment in which all individuals realise their maximum
potential within the organisation, regardless of their difference.

PUYA embraces the diversity of its community, aiming to reflect this diversity through its
policies and practices, and provides inclusion that ensures access to Plast activities for all
who wish to participate.

Practices

The following practices should be followed when applying this policy:

1.

Membership and Recruitment to Leadership Positions

(a) PUYA is committed to ensuring its membership is open to all regardless of disability,
sex, sexual orientation, gender identity and intersex status, age, race, ethnicity,
religion, culture, physical impairment, relationship and parental status or any other
attribute.

(b) PUYA will always follow a fair leadership nomination process in which all candidates
are considered on the basis of their skills, qualifications and abilities.

Gender

(a) PUYA is open to all, regardless of gender identity, and gender diversity is supported
and respected.

(b) Genders are integrated for the delivery of the youth leadership program to achieve the
goal of promoting equality, mutual acceptance, understanding and respect.

(c) Some activities may be conducted in gender-specific groups, where this is necessary
for cultural or spiritual reasons.

(d) Transgender or gender diverse members should be supported to use ablutions and
changing facilities in line with their affirmed gender identity, or genderneutral facilities
if available and preferred.

(e) Sleeping arrangements should align with what transgender and gender diverse
members are comfortable with, in line with their affirmed gender identity. For minors,
this should be in consultation with their Parent(s) or Guardian(s).

(f) When updating building facilities, if financially viable, preference should be given to
suitable gender-neutral bathroom facilities that provide individual privacy (rather than
gender-based bathrooms).

People with Disability

(a) PUYA encourages the admission of people with physical, cognitive, sensory, social-
emotional impairments or difficulties, or who are neurodiverse, as members.

(b) PUYA will endeavour to provide reasonable adjustments to enable participation of
people with disability on an equal basis as others. This may include (for example)
hosting events that are physically accessible, reasonable physical adaptations to
infrastructure such as halls or campsites to improve accessibility, adaptations to
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communication methods, adaptations to delivery of the program, and supporting
involvement of support people to assist with youth participation.

(c) In all cases the person and/or their parent/guardian/carer will be consulted as to the
kind of support they need and how they are able to participate. While PUYA will
undertake every reasonable effort to enable participation and for all to benefit from
PUYA activities, PUYA recognises that it may not have adequate resources in some
cases to provide support for all disabilities.

4, Recognition and reward
(a) PUYA will endeavour to ensure there is no direct or indirect discrimination towards or
against members of particular backgrounds regarding the recognition or awards they
receive for their leadership work within the organisation or broader community.
(b) PUYA will recognise and reward the achievements of its members based on their
performance and merit.

5. Financial hardship

(a) PUYA recognises that membership of the organisation incurs a cost to members and
their families.

(b) PUYA'’s policy is that membership or participation in certain activities should not be
denied on the basis of financial hardship or the inability of a member or potential
member to meet the cost associated with participation in the PUYA program.

(c) Applications for the waiving of membership or activity costs should be considered on
a case-by-case basis.

Membership and Permitted Exclusions

PUYA’s members and supporters are respectful, ensuring that they do not discriminate against
people on the basis of race, geographic or ethnic origin, religious or spiritual belief, age, gender
identity, sexual orientation, marital or family status, mental or physical ability, health status,
educational background or socioeconomic status, and PUYA is committed to child safety, wellbeing
and working to create a child safe environment.

PUYA does not discriminate except where specific exclusions are necessary and permitted by law (for
example, see PUYA’s Child Protection Policy and Procedures). For instance, prospective and existing
members working with and/or caring for children will be subject to the NSW Working With Children
Check (WWCC) and/or National Police Check (NPC), as applicable. An adverse outcome fora WWCC
or NPC shall be a lawfully permitted basis for denying PUYA membership.

Relevant Australian and State Legislation

PUYA must always comply with the relevant State and Commonwealth legislation and standards.
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